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Peter benge cites the work of David Bohm on group dlalogue ha- -

logue, accordmg to Bohm, occurs when a group becomes open to ORI

the flow of a larger intelligence. That is the purpose of any group =

- work (teams, partnerships, alliances): to create a larger collective =~

- intelligence. Bohm presents dialogue as a synthesis of the systems, =

¥ holistic view of nature, and the interactions between our thinking Y

- models and our perceptions and actions. A full explanation of dia-

- logue is beyond the scope of this book. I introduce it only to raise

- awareness of the different nature of partnering and to show what

- Bohm considers the three conditions necessary for dialogue, and

- hence effective partnering, to occur:

o 1. All participants must suspend their initial assumptions.

¥ 2. All participants must regard one another as colleagues. TReE

e 3. There must be a facilitator who holds the context of dia- =

i logue (i.e., maintains the flow of dialogue versus argumen-
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